APPLICATI N REPORT

Project Name: Disability A ti nCente V.ES.T.P ga ’\mfl
Applicant Organization: Disability A tion Center —
Awarded Amount: $90,000.00

Funding Announcement Name: oting Servi e A ess and Equity G ant

PROJECT SUMMARY

Disability A tion Center V ational Edu ational S ial T aining (V.E.S.T.) ogram - $180,000; 24- onth ogram oposal: Develop and t ain t ansitional youth
aged 14-24 in leadership and self-adv acy skills needed to exe iseinf  ed decision- aking, and personal and unity leadership th ough ppor tunity t
engage in a paid peer-to-peer ent ing internship.

APPLICANT TI N APPLICANTRE P N ATTACHM NTS|
Applicant ligibilit

Applicant Information

1. Project Title Applicant Response
What is the ect Title? Disability A tion Center V  ational Edu ational S ial T aining (V.E.S.T.) ogram
2. Awarded Amount Applicant Response
$90,000.00
3. r anization Type Applicant Response
Choose the esponse that best C  unityBased O ganization (CBO), 501( )(3) 5

des ibesyou ganization.

4. Description of

rganization/Group Applicant Response

vide a b iefdes ipti nofthe Disability A tion Cente (DAC)is a private, 501( )3 founded in 1980t  eetspecifi needs fpeople with
ganization  group. Explainwhat | disabilities living inn thern Calif nia. DAC assists persons with disabilities to a hieve and/o maintain

experien e you ganization has thei independen e. We provide inf  ationand es u es to eliminate physi al, emotional,

managingap e tsimila tothe societal bar iers. We in ease ppor tunities f parti ipationin the unity th oughadv acy, edu ati n
proposal and state theout ~ es f | and action. As a Calif nia Depart entof Aging E erging Aging and Disability Res u e Connecti n

that pr ect. You ay uploadyu (ADRC), DAC se ves Butte, C lusa, Glenn, Teha a, Plumas, Shasta, Lassen, Siskiyou, and M doc

br hue adda website link. Counties. DAC serves all age groups. We have a st ong interestinpr  oting activities f  t ansition-aged

y uthinou rualregi n.Ou str ngrelati nships withthe D ea atche s Emp we ment Netw k, the
Depart ent of Rehabilitation, and ulti- ountyE ply entand S ial Servi e agen ies help us generate
multiple life skills, j b training, skill assessment, and empl y ent ppor tunities.

5. Applicant in Good Standing Applicant Response

Is the appli antin good standing with | ygg 4
the Califo nia Se eta y of State,
Califo nia F an hise TaxB a d, and
Calif nia Depart entof Taxand Fee
Ad inistati n?
lease uplad onfi ation letter(s)
proof of good standing.

6. Subcontractors in Good
Standing

A ethe appli ant's subcontact sin | Not Appli able
good standing with the Calif nia
Se eta y of State, Califo nia

F an hise TaxBoard, and Calif nia
Depart entof Taxand Fee

Applicant Response

Ad inist ati n?

Grant Reapplication Information

Grant Reapplications nl

1. Previous Award(s) Applicant Response

Didyou ganization eceive DDS No

grant funding in fis al year 2019-20

2020-217? If yes, go to question 2 t
mpleteea h  lumn. fn ,

skip this ategoryand got ategory

3.

2. Previous Grant Award(s) Applicant Response
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APPLICANT Tl N APPLICANTRE P N
Sin e fis al year 2019, plete a .
wfo ea hDDSSevi e A ess Year Project Award
and Equityg antyou ganizati n Awarded Title Amount
was awarded funding.
n/a n/a n/a n/a

3. Previous Grant utcomes

vide a b iefg antsumma yofy u
pr ect ut esf fis alyear2019-
20 and/ 2020-21.

Applicant Response
N tAppli able

4. Project Transition

lfawa ded, h wwilly u cu ent

p e ttransiti nint the 2021-22

proposed pr ect? Does y u

proposed pr ect expand ontinue

y ucu entp e tifs h w?What

a tivities, measu es, 0 ta getg ups

are being added? ovide a

summa y of the diffe en es and
easons why y u are proposing the
hange.

General Application

Proposal ummar

1. Project T pe

Ch sethep e ttype thatbest
des ibesyou activitiesf  the list
below:

Applicant Response
N tAppli able

Applicant Response

Edu ati nand T aining

2. Duration of project
Choose the du ation fyou pr ect.

Applicant Response

24  nths

3. Regional Centers

Choose the Regional Cente (s) that
y u p e twilseve. Che kallthat
apply.

Applicant Response
Fa N the nRegional Cente

4. Counties Served

Listthe wunty c untiesy u
pr ectp oposest serve.Che kall
that apply.

Applicant Response

Butte C unty, lumas C unty, Teha aC unty, Shasta C unty, GlennC unty

5.Cit of Los Angeles

lfyou pr ectp oposest serve the
Cityof L s Angeles, listthe zip des
y up e twilseve.

Applicant Response
N tAppli able

6. Communit Based
rganizations

Willy ubew king with one o e
C unity Based O ganizati ns? If
s ,p vide the name of the

ganizati nand h wy uwillbe
w  king togethe .

Applicant Response

1.LevelUpN Cal2.The itRiverTibe3. lu asRualSeri es4.N thern Valley Indian Health We
u entlyw k llaborativelyt p vide emergen yp eparati nedu ationand es u es, disability
inf  ati n,and servi es about DAC p ograms with each fthese CBOstorea h u egi n'sH ng, Fi st
Nation, Latinx, and u al populations. We plant expand ou elati nshipstoensue ful V.ES.T.P ga
ppor tunities eachesy uth, thei families, and empl ye s withinthese de g aphi s.

7. Multiple rganizations

Does you pr ectin lude partnership
with one o e o ganizati ns eithe
asa o-appli ant subcontact ? If
“yes”, please upload a lette f
supportfr ea h ganizati n, that
in ludes anexplanati n fthei lein
the partnership.

Applicant Response
No

8. Strate ies and Sustaina ility

Applicant Response
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H wwilly u p e tc ntinueitsw k
afte the g ant funding has
n luded?

p e twillse ve. F “Indian”,

“ acifi Islander","Slavi " "Othe "
use mmentse ti ntolistspe ifi
groups.

Appli antC mment

Ou | ng-te my uthtransiti np e tplanningin ludesp gamg wthbey nd Butte, Glenn, Plumas,
Shastaand Teha a untiesintoou entie atch entaeasevi ingall patsof10 ualN then
Calif nia ounties. To ac plish this, we are actively seeking additi nal funding th ugh private grants.
We a e also st engthening ou  a keting, fund aising and out ea heffo tsth ugh u flagship Syste s
Change platfo , the Dive sability Adv a yNetw k (DAN).

F edin2012,DANse vesthe N the nSa ament Valleyandsu unding untain untiesin

pa tne ship by DAC and the SCDD N th State ffi e. DAN'spi ayfo usistose ve as a trusted and
eliable ual- untys u e finf ation egarding long-te servi es and supports (LTSS), and legislative
and health are hanges affecting allage g ups. DAN Members ecognize the benefits of DAC's servi es

and out each eff ts. They nly provide  netay, andin-kind supp tfo the mmunityp e tsunde
DAC's ae.

1. thnicit Groups Served Applicant Response

Sele tthe ethni ityg up(s) the Native Ame i an,H ng, Hispani , Afri anAme i an

DAC staff has multilingual fluen y, va ied ultu al kn wledge and life experien e. We u ently ollaborate
with agen ies servi ing the groups selected, and plan expansion.

2. thnicit Group(s), Language(s)
and Num er of Individuals Served

F ea hethni ityg up,p vide the
numbe findividualsy up et
intends to se ve and the elated
language(s).

Applicant Response

Native A ei an 4 English
H ong 4 H ong
Hispani 8 Spanish

3. Age Group(s) Served
Sele tall Age G oups the pr ect will

se ve.
Appli antC mment

Project Application
ct Application

Proj

1. Project Summar and
r anizational Experience

Applicant Response
16 to 21 , 22 and olde

Ou ILC T ansiti nY uth age range is 16 to 24 years.

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

ovidea learand onisep et

summa y thatin ludes a defined

ta getp pulati n,cat hmenta ea,

and pr ect design. Specifi ally

des ibe whatyou pr ectwill

a mplishand h w it will benefit the
mmunity se ved. Iny u answe ,

in lude what expe ience y ur
ganizati nhas w king with the

ta getp pulati n?

2015 saw the launch f Federal initiatives ai ed at addressing the plex needs f

y uth with disabilities and thei families. The adaptation fb ad-based pa tne ships to
assist transitional y uth with disabilities be a e a multi-yea ob e tive to ensu e that

y uthintransitonse ueda esstoac p ehensive setof se vices and supp rts to
help the devel p the skills required to

e anage thei life, health, and wellness;

e gaduatef mhighs h I;a essp stse ndaryedu ation; and,

e se ue eaningfule pl y entatafamily-sustaining wage with pathways t
advan ement.

aree

Itis with this f undational ob e tive that the Disability A tion Cente (DAC) designed its

t ansiti n-age youthV  ati nal, Edu ati nal, S ial ee Ment ship T aining gam:
DAC V.E.S.T.
DAC has ve 40 yea s' experien e providing Independent Living g amto help

pe s ns with disabilities f all ages in Butte, Glenn, Lassen,M d , lumas, Siskiyou,
Shasta, Teha a, and pats of C lusaand T inity C unties. We perate ou e

progra sf ente s in Chi o (Butte) and Redding (Shasta). Ou  nsume s e eive
feeservi esthatp videinf ati n, esou es and pa tnership witha DAC adv ate to
f an individualized Independent Living lan(IL ) nh wt live as independently as
p ssible. The V.ES.T.p e tpimaryobe tiveistodevel pandtaint ansiti nal youth
(ages 14 to 24 yea s) wh have disabilities in the leade ship and self-adv a y skills
neededt exe ise einf  eddecisi n aking. Youthen olled inthe S cial

progra ay oin out each and tabling ppor tunities t help aise awa eness of activities
and fun tions fDAC and FNRC.Y uthmay als pursue learning g als or may train to
pati ipate in a paid peer-to-peer ent ing internship. The V.E.S.T.P ga opens the
pathf y uthto engage inextended IL g al setting and ¢ mmunity/peer intera tion.

We ecognize and espectthat ss-agency dinati nand ollab ration are key

ele entsofthep ga su esstoeffe tively meet the diverse and plex needs f
transitioning y uth with disabilities. Subsequently, an additional keyp e tobe tiveis
the f rmation fanexternal P fessional V luntee Mentor Netw kto supp tthe
V.EE.S.T.p ga asguestspeakers, trainers,andtop videe ply entshadowing
ppor tunities f  the y uth pa ti ipants wh hoose avocati nal progra f cus. We
believe this stru ture p vides a winning environmentf eve yone as u unities
begin est uctu ing and healing f yet an ther devastating fi est season.

We wel ein eased agency ollaborati nand educationt helpy uth eage to
grow. We invited open unication and elati nship advan ement with the Fa

N the n Regional Cente and the State C uncil on Devel pm ental Disabilities N  th
State Regi nal Offi e as we launched this innovative p e t. We a e thankful t include
w itten a knowledgement and end sement fou progra p posal with this application
f both  ganizations.

2. Data and Communit Input

Applicant Response
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APPLICANT Tl

N

APPLICANTR P

N

ATTACHMENT

Explainh wthe ta getp pulati n(s)
are underse ved using RC  OS data
ther data as supporting eviden e
fthe dispa ity. Iny u answe ,
in lude howy ur ganizati nused

input fr

the ¢ mmunity and/o

ta getp pulati nto designthe

pr ect?

Re ent US Census data reveals the average ra e and ethni ity statisti s for u al N thern Calif nia as:

* Black

Afi anA ei analone per ent<1.8%

* A eri anindian and Alaska Native alone per ent <1.7%

* Asian alone per ent <4.9%
* Native Hawaiian and Othe
* Tw M eRa esper ent<4.8%

* Hispani Latino per ent<14.5%

We studied the 2020 FNRC data as it related to:

e EDDE ply entMeasures ave age annual wages

e Annual pur hase of servi e authorizati ns and expenditures by individual’s ethni ity and age, per capita, and

a ifi Islande al nepe ent<04%

e Individuals receiving only case management servi es by age and ethni ity.

MEASURES RELATED TO EMPLOYMENT
EMPLOYMENT DEVELOPMENT DEPARTMENT (EDD)

FAR NORTHERN REGIONAL CENTER

PERFORMANCE CONTRACT PLAN 2020

Average annual wages for clients, [ 2016 $8,327 2016 $4683
ages 1664 (measured annually). [ 2017 $9033 | 2017 $5311
2008 nodats [ 2018 nodata

People with developmental
disabiliies deserve to earn real
wages for real work

With Habilitation providers to find ways to move.
uals out of Work Activity Programs that pays
uals for piece work and subminimum wage.
Work with Habilitation providers to find ways to move
individuals out of h
individuals subminimum wage based on time studies.
T T e =
providers about the impact of wages on Social Security and
Medi-Cal benefits to eliminate fears about earning too much
in wages.
Set up a money management service that will assist
individuals in setting up and managing Achieving a Better Life
Z

for their needs and their dreams.

Annual purchase of service
"

cpendiures by |

Indiidual's Ethnicty and Age Par Capita
Gt [authorzed | CxpendedPer
by cout_percapta_capita
i

FAR NORTHERN REGIONAL CENTER
PERFORMANCE CONTRACT PLAN 2020

improve equity in Purchase

individual's ethnicity and age, per

capita: ina
+ 0toage two, inclusive
«  Age3to21,inclusive
*  22yearsand older

T3
sers &

Reduce disparities and FNRCwill:
Continue to recruit and maintain a culturally

diverse staff.
Continue to provide training to staff and service
providers which will encourage a culturally rich and

Continue to work in partnership with community
groups. Develop outreach, information and
activities about the regional center service system
culturally sensitive manner.

Individuals receiving only case

management services by age and
ethnicity

Natwe Amercan

of Services (POS).

FNRC will:
Ce

diverse staff.

«  Continue to provide training to staff and service

providers which will encourage a culturally rich and
competent service delivery system.

Continue to work in partnership with community
Develop outreach, information and

ies about the regional center service system
culturally sensitive manner.

We w k towa d higher diversity and, we find our V.E.S.T. P ogram goals align consistently with the foll wing FRNC

A tivities Sum a ies:

e Developavaiety fp ga s utside habilitation se vices that support individuals in paid internships

petitive emply ent.

ppor tunities.

e Devel p Local Partnership Agreements (L A) with |
to identify ways these agencies willw k't gethe t stea linew kse vice, in luding paid internships to

qualified students.

e Devel paw kreadiness curi ulu

to be presented to clients by peer adv ates that that emphasizes the

advantages of w k and develops w k eadiness skills.

Utilize paid inte nships and incentive paymentst e ploye s and se vi e providers to inc ease w k

al educational agencies and Department of Rehabilitation

3. Uniqueness

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

H wis the proposed pr ect unique
diffe entfr acu ently funded

g ant (e.g., st ategies, a tivities, and

objectives) in the proposed egional
enter at h entaea?lfthep et

issi ilart a u entlyfunded grant

listed on the Depart ent's website,

h wis the proposed pr ect diffe ent?

DAC is anewly ecognized Calif niaDepat ent fAging E erging Aging and

Disability Res u e C nne tion (ADRC), and p sitioned as the s le Independent Living

Cente (ILC)inthe RC cat hmentarea. F the firsttime in u ageny's 40+ yea

se Vi e hist y,we are su essfullydesigningf al,w king,c ss-agen y

relationships and p g a s that bring stronge , mo e effi ientsupp t hannels t
unities.

u

Ou currenty uthp ga islimitedins petolights ialand life skills a tivities. DAC

V.E.S.T.bingsins lid expl at ylife planning and g al setting. With the establish ent
f this inn vative y uth transitonp e t, we believe we a e beginning to diss Ive the

se vice silos that ¢ nly existin the Calif niaregi ns between the

Intelle tual/Devel p ental Disability and the hysical Disability se vi e p viders. As an

E erging ADRC,we stivet a odate the needs and interests of all p pulations,

in luding different age g ups, pe ple with different types of disabilities, and cultu ally

dive se groups.

DAC additionally maintains one of the st ethni ally dive se B a d and multilingual Staff]
st u tures within the Calif nia ILC netw k. This dive sity stands in sharp ¢ ntrast to the
egional demographics. We believe that it makes us ast nge organization and able to
llab ate re effe tively with, and rea h unde served ¢ mmunities. Du ing the 2020-
21 servi e yea we experienced a10% ve allin ease of lients f dive se
unities.

4.Improve quity and Service
Access

Howwilly u p eti p veequity,
a ess,andredu eba iesto
se Vi esf individuals with

intelle tual and devel pm ental
disabilities and thei families?

Applicant Response

DAC ecognizes that inequality can existn  atte h wa population is divided. We
believe that inequalities a e considered inequitable when they are unfai and avoidable.
Ou progra seeksa easu e of fai nessth ughouteachand e uitment of

unity-based professional volunteer ent s and leaders f ino ity p pulati ns
asanarea ff us.Theseleades ulda tasanadditi nal onduitf ecruit entf
DAC V.E.S.T. services, supportand adv a yf en lledy uthand thei fa ilies.

DAC is p esently expe iencinga easure fsuc essw king withasmallnu be of
FNRC lients and thei families nsele tg up a tivities and individual life skills g als.
DACV.E.S.T.aims top vide the f undationstu tuef in eased uteachand

edu ationab utb ththe ILCand RCa essandse vi es. Imple enting a e
traditionaly uthp ga withafull skills cu i ulumto in lude pre- and post-progra
assess entsuveys and g al setting will openthed  to bette st ategies f

su essfultansiti ns fyoung pe ple with I/DD and physi al disabilities f childh d
int adulth od. We hi ed a new servi e provider with a background in youth se vi es t
prepaef thisp ogra expansi n.

We e ain indful fthe ntinued COVID-19 hallenges. C nsequently, we plans all
group a tivity, in lude supportf  nline access, and supportive outd  a tivities.
Inclusi nand equityis u goal, and all pr ected a tivities will be f ee of ha ge to all

pa ticipants.

5. Support of RC Plan

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

H w does this pr ect support the RC
planto p te equityand edu e
disparities in you proposed
at h entarea? lfyouaeaRC,hw
does thisp e tsupportyu
e mmendati ns and planto
pr ote equity and
edu e dispa itiesiny u cat hment
area? H wwilly up et
llaborate with ther ganizati ns

that se ve individuals with intelle tual
and devel pm ental disabilities and
thei families?

DAC is anewly ecognized Calif niaDepat ent fAging E erging Aging and

Disability Res u e C nne tion (ADRC) and p sitioned as the s le Independent Living

Cente (ILC)inthe RC cat hmentarea. F the firsttime in u ageny's 40+ yea

se Vi e hist y,we aresu essfullydesigningf al,w king,c ss-agen y

relationships and p g a s that bring stronge , mo e effi ientsupp t hannels t
unities.

u

Ou currenty uthp ga engageslimiteds pe,lights ial and life skills a tivities.
DAC V.E.S.T. brings s lid preparatory life planning and g al setting. With the

establish ent of this inn vative y uth transitionp e t, we believe we a e beginning t
dissolve the servi e sil s that nly exist in othe Calif nia egions between the
Intelle tual/Devel p ental Disability and the hysical Disability se vi e p viders. As an
E erging ADRC,we stivet a odate the needs and interests of all p pulations,
in luding different age g ups, pe ple with different types of disabilities, and cultu ally
dive se groups.

DAC additionally maintains one of the st ethni ally dive se B a d and multilingual Staff]
st u tures within the Calif nia ILC netw k. This dive sity stands in sharp ¢ ntrast to the
egional demographics. We believe that it makes us ast nge organization and able to
e effe tively llab ate withand each unde se ved unities. Du ing ou 2019-
2020 servi e yea, we experien eda10% ve allin ease with lients f dive se
unities.

6. Project Activities

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

Note: Before answerin this
question, applicants must
complete the Activities Template
located in the middle ta directly
above.

Clea lyand spe ifi allystate h wthe

schedule factivitiesde nst ates

the steps thatthe p e twill take to

achieve its stated objective and
easu es.

Independent Living phil s phybehind eer Ment supportis that people with disabilities have the life
experien e and knowledge t bestassist thersinlearningt bec e e independent in thei

unities. eersse veas ole delsandfa ilitat st help othe slead eaningful lives and a hieve
desi ed levels findependen e. eersupportp videsa utual, ne-t-one elationship between e
experien ed and less experien ed individuals f the pu pose of pers nal and professional devel pm ent.

Given ntinued COVID-19s ialdistan ing estaints, urp p sedsmalle g up training and a tivity
nu bers we e intentionalt ensu e progra anddata nsisten yt p eparef expansi nint the full
RC/ILC cat hmenta ea. Ou obe tive is to devel p and train transitional youth wh have disabilities aged
14-24 inleadership and self-adv a yskills neededt exe iseinf edde isi n- aking,and pe s nal
and unity leadership th ough ppor tunityt engage in a paid peer-to-peer ent ing internship. T
a mplishthis,inbiefsu mayou s hedule fa tivities inrelative time o de in ludes:

e Re uit program parti ipants thr ugh RC transition-aged y uth ¢ unity in N thern and Southern catchment
area

o Devel p c ulturally sensitive outreach, infor ati n and ac tivities about the V.E.S.T. P gram
o C plete Peer Mentor preparatory program cur i ulu
* Se u e Peer Mentor activity sites and s hedule, to include online capacity f any equired social distan ing
¢ Analyze and ac ess prospective Peer Mentor parti ipant self-selected V.E.S.T. goal(s) pri  to program
u i ulu grup ac tivity initializati n
o Ta geted program marketing and outreach awareness with end goal to reduce disparities and i prove equity in
u hase of Servi es ( OS)in thej int DAC/FNRC atchment counties
o te VES.T.toaeaedu ati nca pusesand| albusinessestoraisep ga

awareness

o Engage future Peer Mentor parti ipation in awa eness events. Teach future Peer Mentor to track  unt of|
= ogramawa eness aterials dist ibuted
= Attendees at awa eness events
= Refer als for servi e to DAC/FNRC fr  outreach efforts

e C eate and expand awa eness f petitive, integrated emply ent, opp tunities th ugh the

V.ES.T.P fessi nalV luntee Mento Netw k.
o C eate Netw k parameters
o Se ure Netw rk MOUs

o Designspons systemt secue programfis al ntinuity

e Oversee eerMent -ledtainings thatin ludeinte a tives ial pportunities. eerMent learnst

o Sele tsmallg upa tivity
o C eateand pu hase a tivity supplies

o te a tivityto the  mmunity

o Leads allgroup activity

e Analyze anda essdatafr Pee Ment pati ipantself-sele ted V.E.S.T.g alsp stp ga
activity data. Identify
o e entage of parti ipants wh
o e entage of parti ipants wh sh win eased knowledge  skill
o A tivities best suited to keep fo pa ti ipant self-sele ted g alsi provement

o Dete inep gessandidentifyaeasfo ntinuedg wthanddevel pm ent

plete anenti e activity series

7. Project Measures

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

Before answering this question,
applicants

must enter performance measures
into the Activities

Template located in the middle ta
directl aove.

Aey u poposed easues

appropriate t t ack the pr ect's

be tive and a tivities? Explainh w

y u poposed easuesp vide

insightint the effe tiveness fthe

ve alldesign fthep e tand

de nstateh wthei pa tonthe
unity will be evaluated.

Whenw kingtoimp veou ¢ munities we a kn wledge that many people ay be
affected. We plant use accepted standa dsf good evaluati np edures thatae
visible, ustifiable. We als plant btain guidance f ur key stakeholders that have
s mething to gain  lose f what will be lea ned f ou evaluati np essasit
relates to RC data and what may be d ne with that kn wledge. Ou pr ect easues
in lude the f llowing:

Program Analysis- Mini um quarte ly sum ayand analysis fdata lle ted. |dentify
st suitable activity ntinuance based n parti ipant ent(s). This easure ent

will

o Fa ilitate g al-setting timef a es,

¢ Ensure individualized p ga stru ture based n pa ticipant interest,

. vide valuable input n at hing the pati ipantwitha  fessi nalV luntee

Ment ,

o Identifyaeasf ontinued pati ipantg wthand devel pm ent.

utreach-S ial skills fteninfluen e h wy uth with disabilities a e perceived by
thers. Opp tunities f dire ttea hing, modeling, and ¢ a hing parti ipantst  anage
theirenvi n entsisa itcalp ga element. Alp ga vy uthmayengage in

utrea h awareness events that help the learnto tra k the

e Nu ber f ate ials dist ibuted,
« Event attendance,
e Refe alst RCandILC se vi es btained.

Professional Volunteer Mentor Development-Se u e atleasttenp fessi nal
V.E.S.T. supporte s as guest speakers, trainers, w kshad w ppor tunities. Ou six-
nth paid inte nship will st engthen mento /mentee relationships, firm align ent

between peer ent experien eand p ogra goal easuements.

Di e tobse vationand data lle tionwillals o u with:

Youth Peer Mentor Candidates-W kwithRCf selecti nand devel pm ent f eight
epati ipantswh ay hoosetainingt become paid pee ent sduingthe
grant peri d.

Peer Mentor-led Trainings-P vide furthe s
g upsessionstoin lude mmunityp ga p
prepa ation.

ial devel p entth ughleadings all
tion, a tivity planning and

8. Budget Template and Narrative

Applicant Response
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APPLICANT T N

APPLICANTR P N

ATTACHMENT

Note: Before answerin this
question, applicants must
complete the Budget Template
located in the tab directl above.

Iny u Budget Te plate, explainh w
thep e tbudgetis nsistentwith
the stated pr ect objective and

a tivities,and clea lyand ¢ n isely
explain h w the proposed

expenditu es support the ve all

pr ectdesignand proposed

out es.

e Budget Template example is
| ated at Atta hment C.

e Budget Details and Restri ti ns
are available he e.

Ou program s heduled activitesa e p e ted over a 24-
equested.)

nthpr ectperi d($180,000t tal budget

The following budget justification totals reflect a 12-month period. ($90,000)
A. Personnel: Total Annual Costs $ 57,165.00

V.E.S.T. Pro ram Peer Mentors (.20 FTE, 100% DAC V.E.S.T. funded) C sts al ulated fo a six-month
inte nship at $14.00 pe h u.T talbudgetc sts of $21,505.00 all wfunding fo up to 8 inte ns fo the g ant
peri d.

V.E.S.T. Program Manager (1.0 FTE, 25% DAC V.E.S.T. funded) This individual's annual sala y is
$52,000.00. $13,000.00 is overed annually as .25 FTE pe entage annually. The e aining .75 FTE is
ve ed byvai usothe gantline esp nsibilities.

V.E.S.T. Pro ram Activity Lead (1.0 FTE, 25% DAC V.E.S.T. funded) This individual's annual sala y is

$35,880.00. $13,000.00 is overed annually as .50 FTE pe entage annually. The re aining .50 FTE is
ve ed by va ious the g antline esp nsibilities.

B. Benefits: Total Annual Costs $4,720.00

V. .S.T. Employee Benefits T tal stsare al ulated as FTE per entages n espective lines as

foll ws:

V.ES.T. gram eerMent s-14% haged n$21,505.00;$3,010.00
V.E.S.T. gram Manager-3.50% ha ged n$13,000.00; $455.00
V.ES.T. gramA tivityLead - 7% harged on $17,940.00; $1,255.00

perating Expenses: Total Annual Costs $28,335.00

Allowable xpenses for operations costs were calculated as approximatel 1/9th of the total
annual DAC All-A ency Budget which operates from 9 independent funding sources inclusive of
this award. xpenditures for Reasonable Accommodation and Meeting xpenses were weighted
more heavil to support the costs associated with a strong virtual presence due to continued

C VID-19 Social Distancing recommendations statewide. Those lines include estimates for an
required real-time captioning, online hosting platform, and ASL translation respectivel .

Allowable Indirect Costs were calculated at a modest 5.00% of the total budget to buffer time for
any fiscal or administrative tasks not customaril completed the Pro ram Mana er, but are
passed to our internal Finance and/or HR departments.

Reasonable A odation - qualified eaders interpreters; apti ning and ASL $2,250.00

Meeting Expenses - vi tual eeting platf expenses, eeting ate ials, etc. $2,500.00
Dues/Fees/Membership - affiliati ns with othe entities $100.00
$235.00

Equipment- aintain, operate, and epai

Utilities Chi  -wate ,ele ti ,etc. $1,200.00
Utilities Redding -"" $1,200.00
Insu an e - liability, bond $2,370.00
Oc upan y-rent, se uity $7,940.00
Out each & ubli Relati ns-edu ation, publi awa eness $2,500.00
stage & Shipping $200.00
inting $500.00
Supplies - pape , ink, etc. $800.00
Teleph ne/Inte net $1,540.00
T avel/Confe en e/T aining - e pl yeelv lunteerne essary sts $3,000.00
Vehi le Expense - gas, aintain $2,000.00

Indie tC sts-ad in/HR $4,500.00
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Explainhowthe p e tbudget sts
ae lealyassoiatedwiththep et
activities and objective and onfi

that the budget does n tin lude n n-
all wable osts sts funded by
othe su es.

1. Confirm Proposal Discussion
with RC(s)

CBOs are equiedt dis uss thei
proposal with each RC(s) the CBO is
intending t serve. If you are a CBO,
havey udis ussedyu p oposal
with each RC you are intending t

se ve?

Alllineite sin e sonnel, and Operations epresent DAC’s goal f ganizing grant es u es effe tively

and effi ientlyt a hievethe g als fthe DAC V.E.S.T.Y uthTansiti n eerMent program. Highest
e sonnel ostsareall atedf paid eerMent inte ns, withothe keyp ga es nnelsubsidizing
sts f therfundingsu est axi ize this progra funding.

The ers nnel ategoryin ludes pay |l;employee sts and benefits.

The Operati ns line items over all easonable, nand grant-all wable business expenses as well as
expenses equi edf the delivery fIndependentLiving C e Se vi es,whi hin ludes Y uth T ansiti n

sevi es,t DAC’s nsume s and unity.

DAC foll ws a federally-appr ved ostall ati nplan-atta hedf eferene.(A vet indiet strate
islikelyin u futue.)

The p e ted annual expenditu es a e all ated as $90,000.00. T tala unt equested f the 24- nth

pr ectis $180,000.00.

Applicant Response

Yes

2. RC Contact

CBOs are equiedt submitthei
appli ati n on u entlyt the
Depart entandt eachRC(s)

at hment the CBO is intending t
se ve. fy ua e aCBO, state the
na e(s) fthe nta tpes n(s)at
ea hRCy uhave discussedy u
proposal with.

Applicant Response

Melissa G uhle

Exe utive Dire t

Fa N them Regi nal Center
.0. B x 492418

Redding, CA 96049-2418

(530) 222-4791

(530) 221 - 9502 di ect line

mgruhler@famorthemr . g

3. Applicant Certification

By submitting this appli ati n, the
Appli antis e tifying the truth and
ac ua y f the p oposal. The

appli antals ertifies thatify uhave
subcont acting ganizati ns, each
parti ipating ganizati nhas
eviewedy u pr ectand agrees t

thei assigned activities, easu es,
and the budget.
Appli antC ent

Applicant Response

Yes

Evan G. LeVang, Executive Di ect
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